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Staff who have left a
GIW to the
organization to
meet with the board
and share their
personal story and
connection to the
cause.

Present the average
of how much we
received for GiW
yearly in
comparison to the
overall organisation
donation.

Present what the
impact of the
donation/support
can do for the
organisation and its

purpose.

Talk about the
Board being
Leaders and
setting the
culture of the
organisation.

Gifts in Wills will
support future
generations, which
includes your children
and grandchildren. It
protects your wishes,
your values and life
story for many years
to come.

Gary/Thien - Strong
Examples - 12 Million
dollar anon
donation.

Donations in
perpetuity...

Consider developing
an ally with a legal
professional, i.e. and
doa
co-presentation
about GIW with
them

Bring the
conversation of

Thien/Gary - Be strong
in clarifying the WHY.
Use real
examples/stories to
get the cut through
and give the feels.
Need to make the
audience FEEL that
they will make impact

Gary/Thien - Ask
Board to reflect on

legacy and
examples of people
who have passed

and the reasons
behind their

support (legacy).

Giving ultimately
comes from the
heart, not the head -
leaving a GiW is an
act of love.

their careers and their
achievements and
how others have
helped them, and this
is their opportunity to
do this for others.
Vision for the future.

Gary/Thien -
Charisma/Energy/Pass
ionate - greatest way
to influence (doesn't
cost anything either)



When a donor hears
that a board
member has left a
GIW, it really shows
how much they are
invested in the
cause and builds
trust with our
donors.

Highlighting the
emotional and
psychological
impact of a GIW.
The meaning and

purpose that it can

bring to one's life
and future
generations.

Consider partnering
with a free online
will service for ease
and for younger
donors.

FAQ: I'm 45

years - why is
it important to

have a Will?

Lead from the Front:
Introduce a spirit of
philanthropy into
the board - add it
into the position
description - for
example: to donate,
attend events.



Continuity and
heritage. Their GiW
will be recognised
years after they
have left the
organisation.
"Forever leadership"

Cathedral thinking...
you are laying the
foundation stone for
the future - even if
you don't see the
outcome.

Combatting the
notion that the
government pays for
far more than they do
- particularly in
healthcare. The CEO
can deliver that
message more
effectively.

Future of our health
service, education,
our planet, the
board can champion
all those causes.



